BILASPUR UNIVERSITY, BILASPUR (C.G.)

Near Gandhi Chowk Bilaspur, District - Bilaspur (CG) Pin- 495001
Phone- 07752-220007, 220031, 220032, 220033, 220037, 220014, FAX-07752-220031, 260294

Email —bilaspur.university2012@gmail.com Website: www.bilaspuruniversity.ac.in
-: EMPLOYMENT NOTICE:-
No..2.%.3../BUB/Estt./2015 Date: 14012015

Applications are invited from eligible candidates for the following teaching/ Academic
staff positions on regular basis. Application Form and Information Brochure containing detailed
information can be downloaded from University website www.bilaspuruniversity.ac.in. The last
date for submission of application complete in all respects is 25.02.2015 at the office of the
Registrar, Bilaspur University, Near Gandhi Chowk, Bilaspur (C.G.).

THE SUBJECT-WISE DETAILS OF VACANCIES ARE AS FOLLOWS:

Professor - Microbiology and Bio-Informatics -01(UR), Computer Science and Application -
01(UR), Food Processing and Technology -01(UR), Hotel Management and Hospitality -01(UR),
Commerce and Financial Studies -01(UR).

Associate Professor - Microbiology and Bio-Informatics -01(ST), Computer Science and
Application -01(ST), Food Processing and Technology 02(1UR & 1ST), Hotel Management and
Hospitality- 02(1UR & 1ST), Commerce and Financial Studies- 02(1UR & 1ST).

Assistant Professor - Computer Science and Application - 01(ST), Food Processing and
Technology -01(ST), Hotel Management and Hospitality- 02(1ST & IOBC) Commerce and
Financial Studies- 01(ST).

Director-Physical Education - 01(UR)

Director- College Development Council - 01(UR)

Librarian-01(UR)

Controller of Examinations -01(UR)

Assistant Director- Physical Education - 01(UR)

Assistant Librarian -01(UR)

Note: UR: Unreserved, SC: Scheduled Caste, ST: Scheduled Tribe, OBC: Other Backward Class

Pay Scale

S.No. Designation Pay Scale Grade Pay
1 Professor 37400-67000 10000
2 | Director-Physical Education 37400-67000 10000
3 | Director-College Development Council 37400-67000 10000
4 | Librarian 37400-67000 10000
5 Associate Professor 37400-67000 9000
6 | Controller of Examinations 37400-67000 8700
7 | Assistant Professor 15600-39100 | 6000
8 | Assistant Director- Physical Education 15600-39100 | 5400
9 | Assistant Librarian 15600-39100 5400




GENERAL INSTRUCTIONS

1. Experience shall be counted only when it is earned in a Govt institute/University/Institution
recognized by AICTE/ UGC/ Research Laboratory or Industry on regular basis to which a
Candidate is applying.

2. Age limit for the above mentioned posts would be as per the norms approved by the Government
of Chhattisgarh.

3 Candidates belonging to the reserved categories specified by the State Government of
Chhattisgarh only shall be considered.

4  Candidates should apply separately for each post.

§ Candidates should attach Self attested copies of caste validity certificate and non-creamy layer
certificate wherever applicable

6 Those who are in service should apply through proper channel, however the candidate can
submit the advance copy before last date, In the event of applications duly forwarded by the
employer were not reaching the Registrar, within the stipulated time, the applicant concerned
shall be required to furnish a “No Objection Certificate” from his/her Employer, at the time of
Interview, in the absence of which he/she shall not be entitled to appear for the interview.

7  Canvassing in any form will be a disqualification.
8  The University reserves the right to change the number of post to be filled in.
9  For all regular appointments all incumbents shall be subjected to the rules for probation and

service conditions as prescribed by the University.

10 Candidates may apply for contract/lien/deputation from Govt. institute/University. Those who
are interested to apply on deputation can do so as per the rules of Govt. of CG. Candidates
working immediately one step below the post on which they are working at present can apply for
the next higher post or those working on the similar post & grade can also apply for other
deputation.

11 Prescribed application forms can also be downloaded from the University website
www.bilaspuruniversity.ac.in. Completed form should be submitted by 25.02.201S along with
true attested copies of certificates / testimonial and application fee of Rs. 700/~ for UR/OBC
category or Rs. 500/- for SC/ ST categories by way of DD drawn in favour of Registrar,
Bilaspur University, Bilaspur.

12 University shall not be responsible for delays due to any reason including the postal delays, if
any.

13 Self attested passport size photograph should be affixed at the space provided in the application
form.

14 Two self addressed unstamped envelopes (size 25X11 CM) should be enclosed with the
application form.

15 The qualifications and other conditions prescribed in the present advertisement are in accordance
to the UGC Regulation on Minimum Qualification for Appointment of Teachers and Other
Academic Staff in_Universities_and Colleges and Measures For_ the Maintenance of
Standards in Higher Education 2010. For Hotel Management & Hospitality UGC/AICTE.

16 Precise statement supplied along with Application Form should also be filled in by applicant and
submitted along with the application.

17 Application prescribed form received after 5:30 p.m. on prescribed last date of receipt of duly
filled in applications shall not be entertained under any circumstances, whatsoever.

18 An applicant furnishing any incorrect or false information shall stand disqualified.

19 Envelope containing the application forms should bear a caption in capital letters an
“APPLICATION FOR THE POST OF in the Subject

20 Applicants shall not be entitled for any reimbursement in terms of TA/DA towards attending the
interview.

21 Application(s) incomplete in any respect shall be rejected without any further communication.

(Dr. Arun ar Singh)
REGISTRAR

Place: Bilaspur



Information Brochure

Abstract of UGC Regulation 2010 related to the Minimum Eligibility and other Information

Professor:

A. ()

(ii)

(iii)
(iv)

An eminent scholar with Ph.D. qualification(s) in the concerned/allied/ relevant
discipline and published work of high quality, actively engaged in research with
evidence of published work with a minimum of 10 publications as books and/or
research/policy papers.

A minimum of ten years of teaching experience in University/ College and/or
experience in research at the University/National level institutions/industries,
including experience of guiding candidates for research at doctoral level.
Contribution to educational innovation, design of new cubicula and courses, and
technology- mediated teaching learning process.

A minimum (400) score as stipulated in the Academic Performance Indicator
(API) based Performance Based Appraisal System (PBAS), set out in the UGC
Regulation 2010 (Appendix-III Table-I category-III).

An outstanding professional, with established reputation or in the relevant field,who
has made significant contributions to the knowledge in the concerned/allied/
relevant discipline, to be substantiated by credentials.

Associate Professor:

(D).
(ii)
(iii)
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Good academic record with a Ph.D. Degree in the concerned/allied/relevant
disciplines

A Master’s Degree with at least 55% marks (or an equivalent grade in a point
scale wherever grading system is followed). '

A minimum eight years of experience of teaching and/or/research in
academic/research position equivalent to that of Assistant Professor in a
University/College of Accredited Research Institution/industry excluding the
period of research with evidence of published work and a minimum 05
publications as books and/ or research/policy papers in Indexed/ISBN/ISSN
numbered books/journals and University developed ISBN/ISSN numbered list of
journals/books.

Explanation: 1. ‘Equivalent to that of Assistant Professor’ for the purpose of
the calculation of the experience of teaching and/or research position must include
the appointment in the scale of the Assistant Professor/Lecturer and also for other
posts wherever experience is needed in case of Librarian, Director Physical
Education & Sports, Director-College Development Council & Controller of
Exam as per the then applicable pay-scale and appointment through a duly
constituted selection committee for the purpose. No appointment in fixed salary,
contract based appointment and/or guest faculty shall be considered for the
purpose of the calculation of experience.

Explanation: 2. The experience certificate must be signed and issued by the
competent authority i.e., the Registrar of the University or, The Director or any
other equivalent person of the research institute. When the certificate has been
signed by the Head of the Department or, the Principal then it has to be
countersigned by the Registrar or the Director.

Explanation: 3. when a candidate has experience to work in a Government
college, the experience certificate has to be signed by the Principal of the
respective college.




(iv)

™)

Explanation: 4, When a candidate has experience to work in a Private college,
affiliated to any University, the experience certificate has to be signed by the
Principal of the respective college and countersigned by the Registrar of the
affiliation institution.

Explanation: S. All the experience certificates must clearly include the date of
joining and leaving with clear mention of recruitment through duly constituted
selection committee and the pay-scale with grade pay and basic pay.

Contribution to educational innovation, design of new curricula and courses, and
technology- mediated teaching learning process with evidence of having guided
doctoral candidates and research students.

A minimum score (300) as stipulated in the Academic Performance Indicator
(API) based Performance Based Appraisal System (PBAS), set out in the UGC
Regulation 2010 of Appendix III-Table-I-category-III.

Assistant Professor:

()

(ii)

(iii)
(iv)
Director
(1)
(ir)
(iii)
(iv)
v)

(vi)
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Good academic record with at least 55% marks (or an equivalent grade in a point
scale wherever grading system is followed) at the Master’s Degree level in a
relevant subject from an Indian University, or an equivalent degree from and
accredited foreign University. (This neither includes nor allows rounding of
marks to make it 55% or 50% as the case may be through grace or otherwise.)

‘Consistent Good or Good Academic Record’ for the purpose of Assistant
Professor or Associate means a candidate must have passed all the examinations
preceding to Master Degree with at least Second Class or equivalent grade
(wherever grade system is practiced) in relevant subject including the
examinations conducted by the Board at School levels.

Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by UGC, CSIR or similar test
accredited by UGC like SLET/SET.

Candidates who are or have been awarded Ph.D.in a accodance with the UGC
(Minimum standard and procedure for Award of Ph.D.degree) Regulation 2009,
shall be exempted from the requirement of the NET/SLET/SET.

of Physical Education and Sports:
A Ph.D. in Physical Education.

Experience of at least ten years as University Deputy or fifteen years as
University Assistant DPEs/College (selection grade).

Participation in at least two national/international seminars/conferences.
Consistently good appraisal reports.

Evidence of organizing competitions and conducting coaching camps of at least
two weeks’ duration.

Evidence of having produced good performance teams/athletes for competitions
like state/national/inter-university/combined university, etc.



Assistant Director of Physical Education and Sports:

A. (i)

(if)
(iii)

(iv)
v)

A Master’s Degree in Physical Education or Master’s Degree in Sports Science
with at least 55% marks (or an equivalent grade in a point scale wherever grading
system is followed) with a consistently good academic record.

Record of having represented the university / college at the inter-university
/intercollegiate competitions or the State and/ or national championships.
Qualifying in the national level test conducted for the purpose by the UGC or any
other agency approved by the UGC.

Passed the physical fitness test conducted in accordance with these Regulations.
However, candidates, who are, or have been awarded Ph. D. degree in accordance
with the “University Grants Commission (Minimum Standards and Procedure for
Award of Ph.D. Degree), Regulations 2009, shall be exempted from the
requirement of the minimum eligibility condition of NET/SLET/SET for
recruitment and appointment of University Assistant Director of Physical
Education / College Director of Physical Education & Sports.

B. Physical Fitness Test Norms

(@)

(b)

Subject to the provisions of these Regulations, all candidates who are required to
undertake the physical fitness test shall be required to produce a medical
certificate certifying that he/she is medically fit before undertaking such tests.

On production of such certificate mentioned in sub-clause (a) above, the candidate
would be required to undertake the physical fitness test in accordance with the
following norms: '

Norms For Men

12 MINUTES RUN/WALK TEST

Up to 30 years Up to 40 years Up to 45 years Up to 50 years

1800 meters 1500 meters 1200 meters 800 meters
Norms For Women

8 MINUTES RUN/ WALK TEST

Up to 30 years Up to 40 years Up to 45 years Up to 50 years

1000 Meters . 800 meters 600 meters. . 400 meters.
Librarian:

(1) A Master’s Degree in Library Science/Information Science/documentation with at

(i)

(iii)
(iv)

least 55%marks or its equivalent grade of B in the UGC seven points scale and
consistently good academic record set out in these Regulations.

At least thirteen years as a Deputy Librarian in a University library or eighteen
year’s experience as a College Librarian.

Evidence of innovative library service and organization of published work.
Desirable: A. M.Phil/ Ph.D. Degree in library science/ information science/
documentation/ achieves and manuscript-keeping.

Assistant Librarian:

(i)
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A Master’s Degree in Library Science / Information Science / Documentation
Science or an equivalent professional degree with at least 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) and a
consistently good academic record with knowledge of computerization of library.




(ii)
(iii)

Qualifying in the national level test conducted for the purpose by the UGC or any
other agency approved by the UGC.

However, candidates, who are, or have been awarded Ph. D. degree in accordance
with the “University Grants Commission (Minimum Standards and Procedure for
Award of Ph.D. Degree), Regulations 2009, shall be exempted from the
requirement of the minimum eligibility condition of NET/SLET/SET for
recruitment and appointment of University ‘ Assistant Director of Physical
Education/ College Director of Physical Education & Sports.

Director- College Development Council [DCDC]J:

(i)
(i)

(i)

(iv)
(v)

A Master’s degree in Arts/Science or Humanities with at least 55% of marks or its
equivalent grade of “B” in the UGC seven point scale;

Experience of at least 15 years in Teaching/Research or both of which at least 2
years as Head of a Department in a University/Director of Research Establishment
or principal of a recognized College.

Preference may be given to candidates with proven ability in executing and
implementing funded research projects/innovative programmes in teaching and
research.

Ph.D qualification in the respective field.

Research publications are desirable.

Controller of Examinations:

()
(i)

(iii)
(iv)
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Master’s Degree with at least 55% of the marks or its equivalent grade of “B” in
the UGC 7 point scale.

At least 15 year’s of experience as Assistant Professor in the AGP of Rs.7000 and
above or with 8 year’s or service in the AGP of Rs.8000 and above including as
Associate Professor along with experience in educational administration, or
Comparable experience in research establishment and/or other institutions of
higher education, or

15 years of administrative experience, of which 8 years shall be as Deputy
Registrar or an equivalent post.



Application Form No.................. JMATH UF BAD ..o
(To be filled in by Office) ( Frataa gy =T SRA)

BILASPUR UNIVERSITY, BILASPUR (C.G)

Near Gandhi Chowk Bilaspur, District - Bilaspur (CG) Pin- 495001
Phone- 07752-220007, 220031, 220032, 220033, 220037, 220014, FAX-07752-220007, 260294

Email —bilaspur.university2012@gmail.com Website: www.bilaspuruniversity.ac.in
APPLICATION FORM
CIEC i El
Filled applications in the prescribed format are required to be submitted Affix recent
N TS R ; . passport size
LLER R REANS Eal photo with Self
. Attestation
* Application for the postof R
ATHR H
gefeq v WY Bie
e
Subjeet
@@
* Field of Specializaton ~  ___
Ryt oree
* Category GEN SC ST
srofi AT FTfera Sy CHAUEIVIL
OBC Phy. Handicapped
=g fooer oot fawar
(Sugat ared A |a @ e )
* Bank DraftNo. BankName _ _ __________
% g€ HHE 0 - ____
Date Amount

1|Page



Sir,

[ hereby, submit my application for the post mentioned above, with the following details:
# fAifha TTHER © T IeafRed Ug &Y I 3MAET IF TR PR 381 /IE §
1. Name in Full (In Capital Letters)

Shri/Smt./Ku / /

(First) W19 (Middle) e (Last) 3ifer#
T M (B H) sh /HART /S

2. Father/Husband’s Name (in Capital Letters)
Shri
fw/vsf @ @
3. Date of Birth Age (IMY)
STty (DDMMYYYY) (YY)

(As on the date of Advertisement /337 f3=iw at Rafty #)

In Words L ___ (Attach documentary proof)
=ty (SrffY el FHTOT O el )
4, Nationality 5. Place of Bith
X @lﬂﬁl ___________ L
6. (a) Mother—tongue: _ _ (b)Languages known (Nos. only) Spoken ____ Written ___ _ _
_ AqgAST g Ay w9 (o &) dem _ foew
7. Sex:-  Male/Female ___ 8. Marital Status:- Married/ Unmarried — _ ___ _ _
for — gew/Afdenr Jafew Refo— Rafea/efdefes
8. (a) Permanent Address (b) Present postal Address
R g A UF IIER BT Il
State_ Pin__ State Pin
RS o= RS o=
Phone/SX¥IW _ _ _ _ _ _ _ _ _ _ __ Mobile/A@Ee




10. Educational Qualifications: (please give documentary proof)

ﬁﬂﬁmsahuﬁr@ﬁﬁﬁTamﬂm%=wawfmﬁ

Name of University/

Examination Board

e & AW freafyane
/0

Yearof | Subjects Marks el
Passing | fawa

Seefof Obtained [ Out of
:!-;# Ea HaicH A AP

% of Class/

Marks Div./

e Grade
awarded
Ayoft

Remarks if
any

I faawor
e o |

Matriculation/
S.8.C./S.S.L.C.or
Equi. 8w / v

Higher Secondary/

Pre-University/

Intermediate or equi. sR
/ e

Bachelor’s Degree
Wae Iy

Master’s Degree
FIPICR IqTfey

M.Phil. w5

Doctoral Degree
(Ph. D.) v suify

Post-Doctoral
Degree — D.Sc./D.Lit.
Srad. /A fre

Any other
Degree/Diploma/
Certificate if any
I B

Suty/ e afx & &

11. (a) Whether Ph. D. awarded as per UGC Regulation 2009?
T i Sty g o, Rfvam 2000 @ argey 87

YES/NO
g/
(If yes, please give documentar y pr oof) (af% & ot Wey &) SRR TorT )

(b) Whether Ph.D awarded is in accordance with the conditions as laid down by the University? Yes/No
& /A

mmmﬁmﬁmmﬁaﬁawﬁa%m%?

12. Whether qualified NET/SLET etc.(Conducted by UGC/CSIR/STATE, attach documentary proof).
T LA /R TIE R /U5y R g W < /]9 qrE qde It 82

(e o BrAHRY el N )

Name of Examination/ Test Year and month of % of Marks/JRF Subject Conducted by UGC Remarks
e F1 A/ TR Passing Sefiof 21 /LS Wi a1 favg /CSIR/STATEetc. | 3 faawm
P T U4 A gl / 9 AR .G, Rraad g1 waferg
VARG ZARA. /B,
/Y gy
NET 7
SLET %I

SET ®<
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N

13. Summary of Experience/Performance:-

Frd s / e @ wflre faavo

(a) Teaching Experience (Inyears) UG ______ _ PG ___ _
AT gva (ast #) o\ I 5 1o L _
On regular post M.Phil __ Others _ _
fraf o5 w® wiea, .’ _
(b) Research experience (In years) — __ _ _ o ____
oy egwa @t ®)
(©) Administrative experience (Inyears) — _ _ _ __ __ _ _ _ _ _ _ _ _ ______ _____
gt orWa (ast %) o ____
(d) Any other experience o __
(Specifically related to the post applied for)
Y P AT
(fewar smfed ug & wafda 8 )
14. Teaching/Professional/Research Employment
(Give particulars in descending order starting with the present post) :-
AT / AT / SrgaeT Ao (adae 98 § IR )

Name of Post Status of Pay Scale Period of Total Part Nature
Office/Institution/ held Institution/ (Please specify Employment Period Time/Contract of duties
Firm/ Universit y aie University revised or (DD/MM/YY) (In Basis/ Adhoc/ @l @1

Hrater / W / B/ < ;?uf?(;gm unrevised) frve @ o | years) Regular/
freafaeneg Eapliclcae [qd Temporary/
@1 T g swa | From | To (a?":fz) Permanent
HYAAMET qTAH stermiferm / wfer/
o Ioord D |) kil @ e / Prafia /
3RITS / vTE
* Govt./Quasi Govt./Autonomous/Private.
AP / g ATHB / Fararers)) / e
15. Post-Doctoral research experience-
NICECEI PESENAIMIPECE CE ]
Post Held Emoluments Name of Period of work Years a8 Remarks,if any
giRa ug (Per month) University/ Institution (rafafa) feurcht ofs &
gfowre) | fRreafderes /dwem From To
P A kil TP

alpage




©16. Research and Academic contributions:-

(Please attach separate list of publications/contributions with details)

oty v el e (o el avrer vd sl e o Y gE/ wgel R @ A e ¥ S a)

(a) No. of Research Papers published in journals International ~ _ ___ __ _ -
TR MY S B HeAT RN S -
National ~  __ -

wE -

(b) No. of Research Papers published in Seminar / Conference / Symposium/Workshop
JAAR / FRIET / | / Hriemen § gopriRiey e o= & |

International  _ _ __ _
RIS . -
National  _ _
S _
(c) Books/Chapters in books published _
TR G / RIDT ¥ AT
(d) No. of Review articles published _
THIRRT FAIGTHS odl B |
(e) Refresher Courses / Orientation Courses attended — _ __ _
Y¥Edt / SHREGROT UTgashd H Hedi
17. Research Work Supervised :-
aRAfera e F
Degree Number of Students BT AT
Sk Awarded e Submitted qoT 8% In Progress ¥fa ™R
M. Phil.
e
Ph. D.
e €.
18.  Research projects carried out :-
s aRao o ot 2 e R
(Please give the details also) (Fuar Hqvi faawor )
Title of Project Name of Funding Duration 3dfef Own designation (Principal /Head Co-
gRarer &1 fids Agency investigator /Coordinator ) T3 & Ug

ﬁc—vﬁ? TETIAT g From @ | Tod® Rerfdr (W@ /eI A¥E / FIaID)
TRAT HT AH

S5|Page




»

19. Details of Academic visit abroad :-

ey faw am a1 fawo
Name of country visited Purpose of visit Duration 37afey
< @1 TR I B T 8 AT BT HROT From & To a®

20. (a) Prizes/Medals/Awards/Honours (if any, please give details)-
IRER /U5 / HATS /T (afe g & Y gof faeon)

21. Membership of Learned Societies and/or Professional Bodies (if any)

faga wfftrl / arewfe Wt @ S @R a1 &)

22. Extra curricular activities- if an y, as proficiency acquired in games, sports and of participation in other
extra curricular or social activities such as NCC, Public Lectures, Debates, Social Service etc.( give details)
3 fafaferr af} 13 8 — v Wa-wE, T, Ware, ae-Rare s R wHe Jar |
@ As Student faemeft & w9 §

23. (a) Are you willing to accept the initial salar y of the grade? (If no, state what is the minimum salary
acceptable with justification thereof).

(@) T s ARG qRTEEE BT g Wil 37 (@R w9, ero Wik we w5 R g
e werd 2 )

(b) If appointed what period would you require before joining the post?

@) frgfo 89 & Ry % a1t 7591 v @ gl e w9 &Y smavaear #

6|Payge




24.

25.

26.

Any other relevant information, if not given above :-

AT U & FETT 377 BT a1 ot FW 7 &1 T 8

(a) Has there been any break in your academic career? If so, give details-

@) T N e et @ w9 gen ? gt & s afa fawe g

(b) Have you been punished during your studies at college/University? If so, give details.

@) w1 BN D iUt @ R Rvafiemern / s g™ gve R war ? Al & o fawer @)

©) Have you been punished during your services or convicted by a court of law? If so, give details.

) 1 ) A B SR et sfved fhar A & @1 R <A g™ AmudY <ty fhar T
Ify &f @ fRavor €

(d) Were you at any time declared medically unfit or asked to submit your resignation or discharged or

dismissed? If yes, give details in a separate sheet.

T I ATT wWRey gET # 3y T g, MUY @reH 39 B T $ET T SieraT g
fordt W1 @ vegw @1 s@f e T 82 A} & @ gue gw w R 2

(e) Do you have any case pending against you in any court of law? [f yes, give details.

w1 S fAeg BIE e wien femeds & afy & o Ravor

References -
e —
These should be the persons residing in India holding responsible positions; they should be intimately
acquainted with the applicants capabilities, conduct and character, but must not be a relation.
U A cafdrdl & A S AR ¥ W8 72 8, aRa A B afieRe ug eIk B 81 5 smied 3 el
IgeR vd IRy A IRfem &), =g a8 Swer Rwier = &)
L. Name
ik

Designation/Occupation
Ug /aqary

Address

qar

TIPage




27.

1L

II.

Name

H

Designation/Occupation
U /gy

Address

g

Name
Rilkif

Designation/Occupation
ug /gy

Address

qar

List of enclosures ;-

Her wordl B g —

@

(i)

(iii)

(iv)

v)

(vi)

Demand Draft of Rs.700/- for open categor y for SC/ST&OBC of Rs500/- drawn in favour of The
Registrar, Bilaspur University Bilaspur, (CG), payable at Bilaspur,

et fieragR Reafene e (@om0) @ ver § &. 700 /-7 7S goe (@M o @
ferl)wd s /wom. /afa & o . 500 /— Herd @ |

True copy of S.S.C. or equivalent certificate in support of Age.
3G | TG BTE Fael / BRR WDUSY ¥l WA T Jefal Faepel &) qed Uy |

True copies of Degree/Diploma and other certificates of education.

Narfvres drgar (U /gAY ) waeft goro—us A " ufiy |

True copy of Caste Certificate (wherever applicable).

Sy yAT-aF (@Y R ot @ @ @) A | uflyy

Attested/certified/true cop y of Experience Certificate (wherever applicable).
IPT yAI-uF (afe 7 ) A T ufy

Any other
I BrE

(Attach extra sheet for details and lists, if necessary)
(@maeEsd B W AfiRed gt # faaver vd g wigd wWord @)

[Mandatory to enclose documentary proof with specific information.]

BlPaege



28. Declaration to be signed by the candidate  (3reft g7 s=meaRa wvwon u= )

I hereby declare that the entries in this form are correct and true to the best of my knowledge
and belief. If at any time, I am found to have concealed/suppressed any material/information or
given any false details, my appointment shall be liable to be terminated without notice or
compensation. ,

TS g e e/ aRd § R 59 o ¥ & e el e 4 ool S v R
ﬁw%mﬁﬁwﬂwwmwﬁsﬁﬁaﬁéww%mﬁ%maﬁmﬂmwm
Tl T @ A9 Frgfaa R feed MRS srerar gemaen @ sk @w @ o

Place: ___
I
Date: __ _____
=t
Signature of applicant
nefl & FwIER

Neme: __

H
29, No Objection Certificate by the employer (if employed)

ﬁﬁmmmmw—w(ﬁﬁﬁmﬁ)

Forwarded with the remarks that the institution/organization has no objection to the candidature of the
applicant being considered for the posf applied for, as above.

wm%maﬁﬁaﬁsw@wm@mﬁmwﬁ@wmww@ﬁwsﬁww
B B e T B

Place: __

T

Date: ___ _____

et Signature/gwTeR
Telephone:- Head of Institution/Organization
Faxe(-on 0o o Designation/Address/Seal
E-mail:- el g

g, yar vq i

9|Page




4

ACADEMIC PERFORMANCE INDICATOR (API)
IN DIRECT RECRUITMENTS OF TEACHERS

PBAS Proforma for calculating API Score

Note:- Please read the instructions given in UGC Regulation 2010.

Direct Recruitment of Assistant Minimum Essential Qualification

Professor/equivalent Cadres

Direct Recruitment of Associate Minimum Essential Qualification and

Professor/equivalent Cadres Consolidated API score as per UGC
Regulation 2010

Direct Recruitment of Professor/equivalent Minimum Essential Qualification and

Cadres Consolidated API score as per UGC
Regulation 2010

CATEGORY-I

A. Teaching Learning and Evaluation Related Activities

S. Nature of Activity Score

No.

1 Lectures, seminars, tutorials, practicals, contact hours undertaken taken as percentage
of lectures allocated.

2. Lectures or other teaching duties in excess of the UGC Norms.

3. Preparation and Imparting of knowledge / instruction as per curriculum; syllabus
enrichment by providing additional resources to students.

4, Use of participatory and innovative teaching-learning methodologies; updating of
subject content, course improvement etc.

5. Examination duties (Invigilation; question paper setting, ev aluation/assessment of
answer scripts) as per allotment.
Total Score

CATEGORY-II

A. CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT RELATED

ACTIVITIES
S. | Nature of Activity Score
No.
1 Student related co-curricular, extension and field based activities (such as extension

work through NSS/NCC and other channels, cultural activities, subject related
ev ents, advisement and counseling)

2. Contribution to Corporate life and management of the department and institution
through participation in academic and administrative committees and responsibilities.
3. Professional Development activities (such as participation in seminars, conferences,

short term, training courses, talks, lectures, membership of associations,

dissemination and general articles, not covered in Category 1i)

Total Score




CATEGORY-III

Note:- Please read the instructions given in UGC Regulation 2010 before calculating API score.
Minimum API Score Required

A(i) Research Papers published in Refereed Journals

S. | Title with page | Journal | ISSN/ISBN | Whether peer No. of Whether | API
No. | no. No. reviewed/impact | Co- you are | Score
factor, if any authors | the main
author
A(ii) Research Papers published in Non-Refereed/Reputed Journals
S. [ Title with page | Journal | ISSN/ISBN Whether peer No. of Whether | API
No. | no. No. reviewed/impact | Co- you are | Score
factor, if any authors | the main
author
A(iii). Conference Proceedings as full papers etc. (Abstract not to be included)
S. | Title with page Details of ISSN/ISBN | No.of Co- | Whether | API Score
No. | no. conference No. authors and | you are
publications date of the main
publication | author
B(i). Articles/Chapters published in books
S. | Title with page | Book [SSN/ISBN | Whether | No. of Co- | Whether | API
No. | no. title No. peer authors you are | Score
editor & reviewed | and date of | the main
publisher publication | author
B(ii) Books published as single author or as editor
S. | Title with page | Type of | Publisher Whether | No. of Co- | Whether | API
No. | no. book and | & peer authors you are | Score
authorship | ISSN/ISBN | reviewed | and date of | the main
No. publication | author




1&ii i j Projects
C(i&ii) Ongoing Research Projects and Consultancy
S - lT‘)itle - Agency Period Grant /Amount AP1 Score
F\io. Mobilized (Rs
Lakhs)

C (iii & iv) Projects Completed and Project Outcome

S. | Title Agency Period Grant Whether Policy API Score

No. /Amount Documents/Patent
Mobilized (Rs | as outcome
Lakhs)

D. Research Guidance
Course Number Enrolled Thesis Degree API Score
submitted awarded

M, Phil or

equivalent

Ph. D. or

equivalent

E (i) Refresher Courses, Teaching-Learning-Evaluation Technology, Faculty Development

Programmes

S. No.

Programme

Duration

Organized by

API Score

E (ii) Papers presented in conferences, seminars, workshops, symposia

College level

S. | Title of Title of Date | Organized | Whether API
No. | paper conference/seminar | of by International/National/State/ | Score
presented | etc. event Regional/University or




'
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A

E (iii) Invited Lectures and Chairmanships at National or International Conference/Seminars

S. | Title of Title of Date | Organized | Whether API
No. | paper conference/seminar | of by International/National/State | Score
presented | etc. event level

OTHER RELEVANT INFORMATION

Please give details of any other credential, significant contributions, awards received etc.
not mentioned earlier.

S.No. | Details (Mention Year, Value etc.)

Signature of Candidate




Explanation for the calculation of API Appendix-III-Table-I (UGC-Regulation-2010).

Category-III: Research and Academic Contributions

Brief Explanation: Based on the teacher’s self assessment, API scores are proposed for

research and academic contributions. The minimum API Score required by teachers from

this category is different for different levels of promotion and between university and

colleges. The self-assessment score will be based on verifiable criteria and will be finalized

by the screening/selection committee.

No. APls Engineering/Agriculture Faculties of | Max.points for University

Veterinary Languages and  College teacher
Science/Sciences/Medical Arts/Humanities/ | position
Sciences Social

Sciences/Library/

Physical

education/Manage

ment

A Research Papers | Refereed journals* Refereed 15/ publication
published in journals*

Non-refereed but recognized | Non-refereed but | 10/ Publication
and reputable journals and | recognized and
periodicals, , having | reputable journals
ISBN/ISSN numbers and  periodicals,
having
ISBN/ISSN
numbers
Conference proceedings as | Conference 10/publication
full papers, etc. (Abstracts | proceedings  as
not to be included) full papers, etc.
(Abstracts not to
be included)

B Research  Publications | Text or Reference Books | Text or Reference | 50/sole author, and 10
(books, Chapters in | Published by International | Books Published chapter in an edited book
books, other than | Publishers with an | by International
refereed journal articles) | established peer  review | Publishers with an

system established peer

review system

Subjects Books by National
level publishers/State and
Central Govt. Publications
with ISBN/ISSN numbers.

Subject Books by/
national level
publishers/State
and Central Govt.
Publications with
ISBN/ISSN
riumbers.

25/sole  author,  and
S/chapter in edited books

Subject Books by Other local

Subject Books by

15/sole author, and

publishers with ISSBN/ISSN | Other local | 3/chapter in edited books
numbers. publishers  with
ISSBN/ISSN
numbers.
Chapters  contributed  to | Chapters 10/chapter
edited knowledge based | contributed to
volumes published by | edited knowledge
International Publishers based  volumes
published by
International
Publishers
Chapters in knowledge based | Chapters un | S/chapter




volumes by Indian/National

knowledge based

level publishers with | volumes in
ISBN/ISSN  numbers and | Indian/National
with numbers of national and | level  publishers
international directories with ISBN/ISSN
numbers and with
numbers of
national and
international
directories .
C Research Projects
%0 Sponsored Projects | (a) Major Projects amount | Major  Projects | 20/each Project
carried out/ongoing mobilized with grants | amount mobilized
above 30.0 lakhs with grants above
5.0.lakhs
(b) Major Projects amount | Major  Projects | 15/each Pronect
mobilized with grants | Amount
above 5.0 lakhs up to | mobilized  with
30.00 lakh minimum of
Rs.3.00 lakhs up
to Rs.5.00 lakhs
(c) Minor Projects | Minor  Pronects | 10/each Project
(Amount mobilized | (Amount
with  grants  above | mobilized  with
Rs.50,000 up to | grants above
Rs.5lakh) Rs.25,000 up to
Rs.3 lakh
C(ii) gg:rsigl{tzt?loimj'e cts Amount mobilized with Amount 10 per every
going . mobilized with
Minimum of Rs.10.00 lakh e
Minimum or
Rs.2.0 lakhs
C(iii) Completed . projects Completed project Report | Completed 20/eacl:1 major project and
quality Evaluation (Acceptance from funding | project report 10/ each minor project
agency) (Accepted by
funding agency)
. Projects . . 30/each national level
Cav) Outcome/Outputs f;:sgggjgmg:sgy transfer glcl)?:);ent POI]?; out or patent/50/each for
Govt. Bodies at international level,
Central and State
level
(D) Research Guidance |
D(i) M.Phil. Degree awarded only Degree awarded 3/each candidate
only
D(ii) Ph.D. Degree awarded Degree awarded 10/each candidate
Thesis submitted Thesis submitted 7/each candidate
(E) Training Courses and conference/Seminar/workshop papers

Refresher courses,
Methodology
workshops, Training,

Teaching-Learning-
Evaluation Technology
Programmes, Soft Skills
development

Programmes,  Faculty
Development
Programmes  (Max:30

Not less than two
weeks duration

(a)

Not
than
weeks

(a)

duration

less | 20/each

two




w‘\"’[

points)

b) One week (c) One week | 10/each
duration duration
F) Papers . in Participation and | Participation and
Conferences/Seminars/ . .
% Presentation of research | Presentation of
workshops ets. * .
papers (oral/poster) in research papers

(oral/poster)in

a) International a) International 10 each
conference Conference
b)National b)National 7.5/each
c)Regional/State level ¢)Regional/State level | 5/each
d)Local-University/ColIege d)Local- 3/each
University/College
level
Invited . lectures~ or a)International a)International 10/each
presentations for
conference/symposia b)National level b)National level 5

*Wherever relevant to any specific disciplg:(:/‘g: the API score for paper in
refereed journal would be augmented as follows: (i) indexed journals- by § points, (ii)
papers with impact factor between 1 and 2 by 10 points, (iii) papers with impact factor
between2ad 5 by 15 points, (iv) papers with impact factor between 5 and 10 by 25 points.
** if a paper presented in conference/Seminar is published in the form of Proceedings, the

points would accrue for the publication (iii(a)) and not under presentation (iii(e)(ii)).

Note: 1. It is incumbent on the Coordination committee proposed in these Regulations and
the University to prepare and publicize within six months subject-wise lists of journals,
periodicals and publishers under categories IIIA and B. Till such time, screening/selection

committees will assess and verify the categorization and scores of publications.

2. The API for joint publications will have to be calculated in the following manner. Of
the total score for the relevant category of publication by the teacher would share equally

60% of the total points and the remaining 40% would be shared equally by all other authors,




