
1. ÀUîæèâ»É¸U ¥æñlôç»·¤ â`Õ¢Ï ¥çÏçÙØ× ·ð¤ ¥‹Ì»üÌ
çÙ`ÙçÜç¹Ì ·¤ô â×Ûææ§° Ñ

(a) Ÿæ× ‹ØæØæÜØ

(b) ÌæÜæÕ¢Îè

(c) çÙØæðÁ·¤

(d) ¥æñlôç»·¤ çßßæÎ
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ÙôÅU Ñ ç·¤‹ãUè´ Âæ¡¿ ÂýàÙæð´ ·ð¤ ©UîæÚU ÎèçÁ°Ð âÖè ÂýàÙæð ´ ·ð¤
¥¢·¤ â×æÙ ãñ´ UÐ

Note : Answer any five questions. All questions carry
equal marks.
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Explain the following under Chhattisgarh Industrial
Relation Act :

(a) Labour Court

(b) Lockout

(c) Employer

(d) Industrial Disputes

2. ÀUîæèâ»É¸U ¥æñlôç»·¤ â`Õ¢Ï ¥çÏçÙØ×, 1960 ·¤è
Âý×é¹ çßàæðáÌæ¥æð´ ·¤æ ß‡æüÙ ·¤èçÁ°Ð @Øæ Øã
¥æñlôç»·¤ çßßæïÎ ¥çÏçÙØ×, 1947 âð Õð±ÌÚU ãñU?
Discuss the salient features of Chhattisgarh
Industrial Relations Act, 1960. Is it better than
Industrial Disputes Act, 1947 ?

3. ÒÒ¥æñlôç»·¤ çßßæÎ ¥çÏçÙØ×, 1947 ·ð¤ ¥‹Ì»üÌ
Ò©Ulæð»Ó àæµÎ ·¤æð ÖæÚUÌ ·ð¤ ©U“æÌ× ‹ØæØæÜØ Ùð
çßçÖ‹Ù çÙ‡æüØæð́ ·ð¤ ×æŠØ× âð ¥ˆØ‹Ì ©UÎæÚUßæÎè çß¿æÚU
çÎØæ ãñUÐÓÓ ÃØæBØæU ·¤èçÁ°Ð
“The Supreme Court of India through its various
judgements has provided a liberal extension to
the term ‘Industry’ under Industrial Disputes Act,
1947.” Explain.

4. ÒÒÖæÚUÌèØ âßæðü“æ ‹ØæØæÜØ Ùð ¥æñlôç»·¤ çßßæÎ
¥çÏçÙØ×, 1947 ·ð¤ ¥‹Ì»üÌ ÂçÚUÖæçáÌ ÌÍæ çÙØç×Ì
ÒÀ¡UÅUÙèÓ ·¤è ¥ßÏæÚU‡ææ ·¤æð ÙØæ ¥æØæ× çÎØæ ãñUÐÓÓ
ß‡æüÙU ·¤èçÁ°Ð
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“The Supreme Court of India has provided a
new dimension to the concept of ‘Retrenchment’
defined and regulated under the Industrial
Disputes Act, 1947.” Describe.

5. ¥õlôç»·¤ çÙØæðÁÙ (SÍæØè ¥æÎðàæ) ¥çÏçÙØ×,
1946 ·ð¤ ¥‹Ì»üÌ çÙ`ÙçÜç¹Ì ·¤è ÂçÚUÖæáæ ÎèçÁ° Ñ

(a) ¥ÂèÜèØ ÂýæçÏ·¤æÚUè

(b) â×éç¿Ì âÚU·¤æÚU

(c) ×ÁÎêÚUè °ß¢ ·¤×ü·¤æÚU

(d) ¥æñlôç»·¤ â¢SÍæÙ

Define the following under Industrial Employment
(Standing Orders) Act, 1946 :
(a) Appellate Authority
(b) Appropriate Government
(c) Wages and Workmen

(d) Industrial Establishment

6. ¥æñlôç»·¤ çÙØæðÁÙ (SÍæØè ¥æÎðàæ) ¥çÏçÙØ×,
1946 ·¤è ÕéÚUæ§Øæð´ °ß¢ ¥‘ÀUæ§Øæð´ ÂÚU Âý·¤æàæ ÇUæçÜ°Ð
Throw light on the merits and demerits of
Industrial Employment (Standing Orders) Act,
1946.

7. ¥æñlôç»·¤ çßßæÎ ¥çÏçÙØ×, 1947 ·ð¤ ¥‹Ì»üÌ
çßçÖ‹Ù Âý·¤æÚU ·¤è àææçSÌØæð´ ·¤è çßßð¿Ùæ ·¤èçÁ°Ð



Discuss the different kinds of penalties under the
Industrial Disputes Act, 1947.

8. ÀUîæèâ»É¸U ¥æñlôç»·¤ â`Õ¢Ï ¥çÏçÙØ×, 1960 ·ð¤
¥¢Ì»üÌ Ÿæ× ¥æØé@Ì ·¤è çÙØéç@Ì °ß¢ ©Uâ·ð¤ ¥çÏ·¤æÚUæð´
âð â`Õ¢çÏÌ ÂýæßÏæÙæð´ ·¤è ÃØæBØæ ·¤èçÁ°Ð

Explain the provisions relating to appointment and
powers of Labour Commissioner under
Chhattisgarh Industrial Relations Act, 1960.

9. Òâ×ÛæõÌæÓ ·¤Õ ÂýÖæßàæèÜ ãUæðÌæ ãñU? ¥æñlôç»·¤
çßßæÎ ¥çÏçÙØ× ·ð¤ ¥‹Ì»üÌ °·¤ Òâ×ÛæõÌæÓ ·ð¤
ç·ý¤ØæàæèÜ ÚUãUÙð ·¤è â×ØæßçÏ @Øæ ãñU? çßßð¿Ùæ
·¤èçÁ°Ð

When does a ‘settlement’ become effective ?
What is the period of operation of ‘settlement’
under Industrial Disputes Act ? Discuss.

10. ÒãÇ¸UÌæÜÓ âð ¥æÂ @Øæ â×ÛæÌð ãñ´ U? ãÇ¸UÌæÜ °ß¢
ÌæÜæÕ¢Îè ×ð´ ¥‹ÌÚU ÕÌæ§°Ð

What do you understand by ‘Strikes’ ? What is
the difference between strikes and lockouts ?

———

471_BSP_(4) 60

( 4 )


